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scriptive- quantitative research design was utilized in order to describe
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their professional development. Graduates' personal, educational and
employment background, as well as their perception to the relevance of
the baccalaureate degree in their employment were collected using a sur-
vey- questionnaire anchored from CHED’s graduate tracer instrument.
The study gathered data from 173 graduates through convenience sam-
pling. Electronic survey forms were used in gathering the data and uti-
lized SPSS version 23 for statistical analysis. Consequently, the collected
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them perceived that their degree is relevant to their employment. Lastly,
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utory skill to their employment developed by their respective programs,
while collaborative skills were the most useful.
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Introduction

Higher Education Institutions (HEIs) equip
students to obtain the necessary knowledge
and professional skills that will contribute to
the advancement of their chosen field. Aca-
demic institutions provide quality instruction,
conducting relevant researches and significant
extension activities, to hone undergraduate
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students in becoming competent and caliber
future practitioners that fit the needs of the la-
bor market and the global society.

Further, industries, government offices,
and other professional organizations expect
graduates to exhibit the expertise acquired in
their respective academic institutions. More so,
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these organizations assume the caliber perfor-
mance of graduates in HEIs.

However, these expectations from various
industries to the graduates were not met. Some
of the reasons were not clearly defined. Amidst
the fast-changing society, the needs and expec-
tations of employers of their employees also
change drastically. Additionally, some of the
skills that are traditional in approach may al-
ready lapse in the current trends and needs of
the society (Naidoo et al., 2011).

For this reason, academic institutions con-
ducted several studies to provide feedback
from graduates as well as from their employers
to determine and monitor their performance in
their field of work. Besides, one of the relevant
and reliable sources of information regarding
the quality of education of a higher education
institution is the feedback from its graduates.
Also, Reusia et al. (2020) discussed that the
measure of the effectiveness and relevance of
instruction in an academic institution is
through the information provided by its gradu-
ates. Moreover, Kartika et al. (2019) explained
that a tracer study is essential in determining
the alignment of the acquired academic compe-
tencies of the student to the needs of the labor
market. More so, it determines the effective-
ness of a curricular offering in providing qual-
ity education for an academic institution,
hence, it contributes to the development of ac-
ademic programs. Furthermore, Llego & Bafiez
(2017) mentioned that tracer studies, as a form
of feedback from graduates, contribute to de-
veloping the curriculum that can improve the
quality of the degree program.

Further, HEIs, as the provider of graduate
professionals, should align their academic pro-
grams to the need of the industry- locally and
globally. Henceforth, in developing curricular
programs, the relevance of the academic pro-
gram's outcome should be aligned with the
needs of the labor market to achieve the ex-
pected competencies of the students (Kartika
etal.,, 2019). In addition, according to Cuadra et
al. (2019), the relevance of the curricular pro-
grams to the professional competence of grad-
uates serves as a major strength in developing
the academic curriculum.

Aside from the graduates’ feedback, an-
other measure of the effectiveness and rele-
vance of an undergraduate program is the re-
sult of the professional licensure examination.
Camuyong et al. (2022) discussed that licen-
sure examination exhibits the graduates’ at-
tained knowledge and skills as well as the qual-
ity of instruction provided by their HEI, thus
poor licensure performance reflects the weak
undergraduate curriculum.

Thus, the objective of the study aimed to
trace and determine the demographic profile,
employment status, and professional develop-
ment of the graduates in a state university in
Central Luzon, Philippines.

Research Objectives

The study primarily aimed to trace the em-
ployability of the graduates of Bachelor of Sci-
ence in Biology and Bachelor of Science in Psy-
chology of a state university in Central Luzon,
Philippines from 2005 to 2020. It specifically
aims to determine their graduates' personal,
educational, and employment backgrounds.
Furthermore, it is designed to examine the sig-
nificance of undergraduate programs to the
skills development of the graduates, and the
relevance of the courses in the curriculum to
their employment.

Methods
Design

The study used descriptive- a quantitative
research design in describing and tracing the
participants’ demographic profile, employment
status, and the professional development of the
College of Arts and Sciences (CAS) graduates.
The descriptive-quantitative research design
was deemed appropriate for the study for it is
used to discover facts on which professional
judgment was made on the graduates based on
several parameters such as personal, educa-
tional, and employment background.

As to Ethridge (2004), descriptive research
can be characterized as an attempt to deter-
mine, describe, and put in order. In addition,
descriptive research cast light on current is-
sues or problems through a process of data col-
lection that enables them to describe the situa-
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tion more completely than was possible with-
out employing this method (Fox and Bayat,
2007).

Participants and Research Instrument

There were 173 graduates of the BS Biology
and BS Psychology program from 2005 to
2020, Due to logistics and constraints brought
on by the pandemic, the researchers opted to
use convenience sampling. As mentioned by
Edgar and Manz (2017), convenience sampling
takes samples that are “conveniently” located
in a certain location or internet service. The in-
itial list of graduates obtained from the Regis-
trar's office was used for the survey.

The main instrument that was used for the
study was a Graduate Tracer Study Survey
questionnaire, which was anchored to Commis-
sion on Higher Education’s (CHED) graduate
tracer instrument. It aimed to describe the
graduates’ demographic profile, employment
status, and professional development.

Data Collection and Analysis

After obtaining the validity and reliability of
the survey- questionnaire, and approval from
concerned authorities and participants, data
gathering was done. The data were gathered

Table 1. Profile of the Respondents

through an online media platform, wherein
participants were requested to fill out an online
graduate tracer study form. After tallying the
results, the collected data were subjected to
statistical analysis through SPSS.

Descriptive statistics such as mean,
frequency, percentage, and standard deviation
were used in determining the participants' pro-
files as well as their employment status and
their professional development.

Results and Discussion

It gleamed on table 1, the profile of the re-
spondents, the aspect of age, there were 14
(18.42%) respondents with ages ranging from
22to 24 years old; 29 (38.16%) with ages rang-
ing from 25 to 27 years old; 9 (11.84%) with
ages ranges from 28 to 30 years old; 15
(19.74%) with ages ranges from 31 to 33 years
old; 7 (9.21%) with ages ranges from 34 to 36
years old, and 1 (1.32%) with ages ranges from
37 to 39 years old and 43 to 45 years old, while
there was no respondent with age ranging from
40 to 42.

On the aspect of sex, most of the respond-
ents were female, with a frequency of 44
(57.9%), while there were 32 (42.1%) males.

Age Frequency Percent
22 to 24 years old 14 18.42
25 to 27 years old 29 38.16
28 to 30 years old 9 11.84
31 to 33 years old 15 19.74
34 to 36 years old 7 9.21
37 to 39 years old 1 1.32
40 to 42 years old 0 0
43 to 45 years old 1 1.32
Sex
Female 44 57.9%
Male 32 42.1%
Bachelor’s degree completed
Bachelor of Science in Biology 22 28.90%
Bachelor of Science in Psychology 54 71.10%
Year Graduated
2005 to 2008 4 5.26
2009 to 2012 21 27.63
2013 to 2016 18 23.68
2017 to 2020 33 43.42
[JMABER 1620 Volume 4 | Number 5 | May | 2023
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Further studies after college

Masteral Degree 29 38.16
Doctoral Degree 1 1.32
Education Units 5 6.58
Not Applicable 41 53.94

With regards to the degree completed,
there were 22 (28.90%) who graduated with a
Bachelor of Science in Biology. On the other
hand, there were 54 (71.10%) graduated with
a Bachelor of Science in Psychology, comprising
the majority of the respondents.

On the year graduated, there were 4
(5.26%) respondents who graduated between
2005 to 2008; 21 (27.63%) respondents who
graduated between 2009 to 2012; 18 (23.68%)

respondents who graduated between 2013 to
2016; and 33 (43.42%) who graduated from
2017 to 2020.

When asked about their further studies af-
ter college, 29 (38.16%) of the respondents
pursued a Master’s Degree; 1 (1.32%) pursued
Doctoral Degree; 5 (6.58%) pursued Education
units; while 41 (53.94%) of the respondents
did not pursue graduate degree programs.

Table 2. Reasons for taking the Bachelor’s Degree and/or pursuing Graduate School Degree(s)

Bachelor's Degree

Graduate School Degree

Frequency  Percent Frequency Percent
High grades in the course or subject 14 18.42 8 10.53
area(s) related to the course
Upliftment from poverty 10 13.16 13 17.11
Personal decision/choice 76 100.00 20 26.32
Influence of parents or relatives 8 10.53 7 9.21
Peer Influence 10 13.16 7 9.21
Inspired by a role model 9 11.84 10 13.16
Strong passion for the profession 16 21.05 19 25.00
Prospect for immediate employment 10 13.16 18 23.68
Status or prestige of the profession 5 6.58 11 14.47
Availability of course offering in chosen 19 25.00 6 7.89
institution
Prospect of career advancement 11 14.47 26 34.21
Financial capability 11 14.47 8 10.53
Prospect of attractive compensation 4 5.26 14 18.42
Opportunity for employment abroad 3 3.95 8 10.53
No particular choice or no better idea 4 5.26 5 6.58
Professional development 11 14.47 25 32.89
Requirement for promotion 1 1.32 20 26.32
Others 5 6.58 4 5.26

As shown in table 2, Reasons for taking the
Bachelor’s Degree and/or pursuing Graduate
School Degree(s), in the aspect of bachelor’s de-
gree, 100% pursued Bachelor’s degree as their
Personal decision/choice; Availability of
course offering in the chosen institution has a
frequency of 19 (25%) and 16 (21.05%) have a
strong passion for the profession. On the other

hand, in the reasons for pursuing Graduate
School Degree programs, the reasonable pro-
spect for career advancement got a frequency
of 26 (34.21%); Professional Development has
a frequency of 25 (32.89%), and Personal deci-
sion/choice and requirement for promotion
has a frequency of 20 or with the equivalent
26.32%.

IJMABER

1621

Volume 4 | Number 5 | May | 2023



Camuyong et al.,, 2023 / College of Arts and Sciences Graduates’ Performance

Table 3 shows the Frequency of the Em-
ployability of the Graduates. Out of 76 respond-
ents, 72 or 94.7 were employed; 2 or 2.6% were
not employed and self-employed, and 0 percent
have never been employed.

The results of the study conducted by Ali
and Jala (2018) revealed that there is a signifi-
cant positive relationship between the attain-
ment of higher education and employment.
Thus, higher education is a strong predictor of
employment.

Table 3. Frequency of the Employability of the Graduates

Frequency Percent
Yes 72 94.7
No 2 2.6
Never been employed 0 0
Self-employed 2 2.6
Total 76 100.0
Table 4. Reason(s) of Not yet Employed
Frequency Percent
Advance or further study 1 1.3
No job opportunity 1 1.3
Not Applicable 74 96.1
Total 76 100.0

As presented in Table 4, the reason(s) why
respondents are not yet employed in indicator
1 (Advance or further study) and Indicator 2
(No job opportunity) has a frequency of 1 or
equivalent to 1.3%; and indicator 3 (not appli-
cable) has a frequency of 74 or equivalent to
96.1%.

On the study by Buenviaje et. Al. (2015), it
showed that the main reason for graduates

Table 5. Period of Employability for the First Job

being unemployed is family concerns and de-
cided not to find a job (50%), followed by other
reasons (33%), and lack of work experience
(17%). Further the results are supported by the
study of Rocaberte (2016), which suggested
that new graduates need to wait for a longer
time before being employed due to a lack of ex-
perience and limited opportunities available.

Frequency Percent
Less than 1 month 24 31.6
2-5 months 27 35.5
6-12 months 15 19.7
More than a year 9 11.8
Not Applicable 1 1.3
Total 76 100.0

Table 5 presented the Respondents’ Period
of Employability for the First Job. Out of 76 re-
spondents, there were 24, or equivalent to
31.6% who are employed for less than one
month; 27, or equivalent to 35.5% were em-
ployed between 2-5 months; respondents who
were employed in 6-12 months were 15 or

equivalent to 19.7%; 9 or equivalent to 11.8%
were employed more than a year, and not ap-
plicable got a frequency of 1 (1.3%).

The study by Ahmad et. al. (2012) sug-
gested that it takes at least five months for 56%
of graduates to be employed, while 10% decide
to push through with their graduate studies,
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while 34 % remain unemployed. This is similar
to the study of Del Rosario (2019) that within

Table 6. Frequency of Jobs since Graduation

two to five months after graduation, graduates
are capable of finding employment.

Frequency Percent
1st Job 70 92.11
2nd Job 49 64.47
3rd Job 28 36.84
4th Job 9 11.84
5th Job 3 3.95
Never been employed 0 0.00

Table 6 exhibited the Frequency of Jobs
since the Graduation of the respondents. The
majority of the respondents 70 or equivalent to
92.11% obtained their 1st job after graduation;
49 or with percentage equivalent of 64.47
landed their 2nd job since graduation; 36.84%
or 28 respondents got their 3rd job since grad-
uation; 9 or with a percentage of 11.84% ac-
quired their 4th job and 3 (3.95%) got their 5th

Table 7. Graduates Employment Status

job since graduation. More so, none of the re-
spondents have ever been employed since
graduation.

The results are consistent with the findings
of Funk (2016), that at least two-thirds of fresh
graduates stay on their first job for a year or
less. Thus, being comfortable with the work en-
vironment, which includes the company itself
and coworkers, makes them stay for a longer
time.

Frequency Percent
Job Order 24 31.58
Contractual 34 44.74
Casual 6 7.89
Self-employed 6 7.89
Temporary-Regular 21 27.63
Permanent 75 98.68
Not Applicable 2 2.63

Table 7 depicted the Graduates' Employ-
ment Status. Job order status has a frequency of
24 (31.58%); Contractual 34 (44.74%); Causal
employee and Self-employed 6 (7.89); Tempo-
rary-Regular has a frequency of 21 or with the
equivalent of 27.63%: the majority were per-
manents status with a frequency of 75
(98.68%), and 2 for not applicable.

Table 8. Graduates’ Current Job Title

The results are coherent with the study of
Woya (2019) which recorded much higher per-
manent employment status among graduates.
Moreover, Ramirez, et al., (2014) claimed that
industries are looking for employees who are
highly competent and would perform well, ra-
ther than those with just sufficient knowledge.

Frequency Percent

Knowledge-Based Cluster Titles

Health Care: Therapy, Counseling and Rehabilitation 2 2.63
Health Care: Medical Practitioners and Scientists 2 2.63
Managerial, Sales, Marketing and Human Resources 12 15.79
Natural Sciences and Environmental Management 3 3.95
Postsecondary Education and Knowledge Creation 15 19.74
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Frequency Percent

Primary, Secondary and Vocational Education, Remedia-

. . . 10 13.16
tion and Social Services
Skill-Based Cluster Titles
Administration and Office Support 13 17.11
Safety, Security and Emergency 2 2.63
Managers and First-Line Supervisors 6 7.89
Sales, Agents, Brokers and Customer Relations, Support 7 9.21
Not Applicable 4 5.26

Total 76 100

Table 8 showed the Graduate’s Current Job
Title; thus, researchers clustered it into two (2)
cluster titles: the Knowledge-based Cluster Ti-
tles and Skill-based Cluster Titles based on the
Occupational Information Network- Standard
Occupational Classification (O*NET-SOC) sys-
tem. Occupation clusters are groups of occupa-
tions that share similar knowledge, skills, and
other characteristics, such as formal education
levels, training, wage levels, and availability of
benefits (Slaper, Timothy F., 2017). Based on
the clustering of occupation titles, Singla, and
Chandan Dev (2008), described knowledge-
based cluster titles as those industries which
are relatively intensive in their inputs of tech-
nology and/or human capital. It further stated
that it is desirable to include other activities
that are intensive users of high technology
and/or have the relatively highly skilled force
that is required to benefit fully from technolog-
ical innovation. Meanwhile, the skill-based
cluster titles were developmental strategies

Table 9. Graduates Employment Workplace

that sought to capitalize on existing local and
regional skills and expertise (Slaper, Timothy
F., 2017).

Among the clustered titles, Postsecondary
Education and Knowledge Creation under the
Knowledge-based category have the highest
frequency (15, 19.74%). The Education and
Knowledge Creation cluster represents a range
of industries and establishments that provide
systematic information or instruction for
knowledge creation or learning (Centers of Ex-
cellence (COE) for Labor Market Research
2016). Most of the respondents were identified
as instructors at a state university. Based on the
study of Yuce, Sahin, Kocer, and Kana (2013)
found that extrinsic, altruistic, and intrinsic
motivations play important roles in choosing a
teaching career. Furthermore, these reasons
may be altruistic-intrinsic, extrinsic reasons,
self-realization reasons, material reasons, in-
fluenced by other reasons, or some other ones
(Balyer & Ozcan, 2014).

Frequency Percent
Abroad 4 53
Local 69 90.8
Not Applicable 3 3.9
Total 76 100.0

Table 9 displayed the Graduates' Employ-
ment Workplace. The majority of the respond-
ents work locally with a frequency of 69 or with
an equivalent of 90.8%; four or with an equiva-
lent of 5.3% work abroad; and not applicable
with a frequency of 3 equivalent to 3.9%

This indicates that almost all graduates
chose to stay and use their expertise in the
country. This is supported by the study of Vi-
cente et.al. (2017) that most graduates that are
employed chose to work locally than looking
for greener pastures abroad.
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Table 10. Graduates Employment Type of Company/Agency/Business

Frequency Percent
Government (employed) 41 53.9
Non-government (employed) 29 38.2
Small Medium Enterprises (self-employed) 1 1.3
Online (self-employed) 3 39
Not Applicable (unemployed or never been employed) 2 2.6
Total 76 100.0

Table 10 presented the graduates' employ-
ment type of company/agency/business they
are affiliated with. Most of the respondents are
employed in government with a frequency of
41 or it obtained 53.9%; non-government
agency as employment type of graduates accu-
mulated a frequency of 29 or with the equiva-
lent of 38.2%; 1 or 1.3% as self-employed in a
small-medium  enterprise;  self-employed
online 3 or 1.3%; and 2 or equivalent to 2.6%
for not applicable.

Similar results were observed in the study
of Cassar (2016), wherein 50% of the employed
graduates were from managerial (9.9%) or
professional (41.5%) occupations. Atleast 45%
are technicians and associate professionals

(10.7%), clerical support workers (17.9%), or
services and sales workers (16.6 percent).

Table 11 showed the Graduates’ source of
information about their current job. Response
to an advertisement as the source of their cur-
rent job has a frequency of 2 with a percentage
equivalent of 2.6; Walk application has a fre-
quency of 12 (15.8%); 36.8% or 28 graduates
got their job through a recommendation;
through vacancy notice 14 (18.40%); from em-
ployment services 1 (1.3%); internal promo-
tion 2 (2.6%); information from friends as a
source obtained a frequency of 5 with the
equivalent of 6.6%; source of information from
the internet has a frequency of 7 (9.2%), and
not applicable with a frequency of 5 with per-
centage equivalent of 6.6.%.

Table 11. Graduates’ source of information about their current job

Frequency Percent

Response to an advertisement 2 2.6
Walk-in applicant 12 15.8
Recommendation 28 36.8
Vacancy notice 14 18.4
Employment service 1 1.3
Internal promotion 2 2.6
Information from friends 5 6.6
Internet 7 9.2
Not Applicable 5 6.6

Total 76 100.0

In the study of Palameno et. al. (2017), most
individuals got their employment through the
walk-in application (50 respondents); followed
by having a recommendation from someone
(44 respondents); information from friends (9

respondents); response to an advertisement (6
respondents); family business (3 respondents);
through on-the-job training (2 respondents);
and lastly, the least chosen way on how they got
their first job is through job fair (1respondent).
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Table 12. Intention of staying in the same job/profession

Frequency Percent
Yes 51 67.1
No 18 23.7
Not Applicable 3 3.9
Others 4 5.3
Total 76 100.0

Table 12 exhibited the intention of the
graduates in the same job/profession. Most of
the graduates are positive in staying in the
same job with a frequency of 51 or with a per-
centage equivalent of 67.1; 18 or 23.7% don’t
have the intention to stay in the same job/pro-
fession; not applicable has a frequency of 3
(3.9%), and others have a frequency of 4
(5.3%).

Table 13 presented the Graduates' Job Rel-
evance to the Course/ Degree completed. Most

of the respondents’ job is relevant to their com-
pleted course/degree 51 (67.1%); 18 (23.7%)
accounted for no relevance to their course/de-
gree completed; 3 (3.9%) for not applicable;
and 4 (5.3%) for others.

In the study by Albina and Sumagaysay
(2020), it was revealed that whenever gradu-
ates were asked whether or not the curriculum,
they had in college is relevant to their job, most
of the sixty-nine percent said that their curric-
ulum is relevant.

Table 13. Graduates Job Relevance to Course / Degree completed

Frequency Percent
Yes 51 67.1
No 18 23.7
Not Applicable 3 39
Others 4 53
Total 76 100.0

Table 14. Graduates’ alignment of their course/program taken to their present job

Frequency Percent

Agriculture, Hunting and Forestry 1 1.3
Agriculture, Hunting and Forestry, Construction 1 1.3
Agriculture, Hunting and Forestry, Manufacturing, Hotels and restaurants 1 1.3
Education 16 211
Education, Health and Social Work, Other community, Social and Per- 1 1.3
sonal Service Activities
Financial Intermediation, Public Administration and Defense; Compul- 1 1.3
sory Social Security, Education
Health and Social Work 3 3.9
Hotels and restaurants 1 1.3
Manufacturing 1 1.3
Mining and Quarrying 1 1.3
Not Applicable 10 13.2
Other community, Social and Personal Service Activities 3 3.9
Public Administration and Defense; Compulsory Social Security 2 2.6
Public Administration and Defense; Compulsory Social Security, Other 1 1.3
community, Social and Personal Service Activities
Real State, Renting, and Business Activities 1 1.3
Total 76 100.0
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In table 14, it can be gleaned that 16
(21.1%) respondents were employed in the ed-
ucation sector. On the other hand, 10 (13.2%)
respondents responded that their current em-
ployment is not aligned with the course they

graduated from. While there were 3 (3.9%) re-
spondents, each, reported that their employ-
ment is in line with Health and Social Work and
Other Community, Social and Personal Service
Activities.

Table 15. Contribution of curricular programs to the Graduate’s skill development during college

Mean SD

Critical thinking (Finding solutions to problems 4.00 0.909
Creativity (Thinking outside the box) 4.00 0.952
Collaboration (Working with others) 413 0957
Communication (Talking to others) 420 0938
Information Literacy (Understanding facts, figures, statistics and date) 392 0949
Media Literacy (Understanding the methods and outlets in which information  3.87  0.943
Age possible)

Flexibility (Deviating from plans as needed) 4.03 0923
Leadership (Motivating a team to accomplish a goal) 4.07 1.075
Initiative (Starting projects, strategies, and plans on one's own) 417 0.958
Productivity (Maintaining efficiency in an age of distractions) 4.05 0.965
Social Skills (Meeting and networking with others for mutual benefit) 4.08 1.030

Table 15 showed the contribution of curric-
ular programs to the graduate’s skill develop-
ment during college. It can be observed that
communication skills or talking to others were
perceived to have the highest contribution
among graduates with a mean of 4.20
(SD=0.938). Communication skills are followed

by initiative skills or the capacity to start pro-
jects, strategies, and plans on one's own with a
mean of 4.17 (SD=0.958). Lastly, the third set of
skills was perceived to be contributory to the
graduates' collaborative skills or the capacity
to work with others with a mean of 4.13
(SD=0.957).

Table 16. Usefulness of those skills and competencies in Graduate’s previous and/or current job

Mean SD

Critical thinking (Finding solutions to problems 412 0966
Creativity (Thinking outside the box) 416 0981
Collaboration (Working with others) 422 0947
Communication (Talking to others) 421 0928
Information Literacy (Understanding facts, figures, statistics and date) 4.03 0923
Media Literacy (Understanding the methods and outlets in which information  3.99  0.986
Age possible)

Flexibility (Deviating from plans as needed) 421 1.024
Leadership (Motivating a team to accomplish a goal) 4.08 1.105
Initiative (Starting projects, strategies, and plans on one's own) 416 1.007
Productivity (Maintaining efficiency in an age of distractions) 420 0.952
Social Skills (Meeting and networking with others for mutual benefit) 413 1.024

Table 16 exhibited the usefulness of skills
and competencies in graduates’ previous
and/or current jobs. From the table, it can be
observed that collaborative skills or working
with others were perceived to be the most

useful skill and competency among graduates
with a mean of 4.22 (SD=0.947). Aside from
this, communication skills or talking to others
and flexibility or deviating from plans as
needed were also perceived as useful to the
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participants’ jobs. Further, these skills obtained
amean of 4.21 and SD=0.928 and 1.024, respec-
tively.

Table 17 presented the Relevance of the
program’s curriculum in previous and/or cur-
rent jobs in terms of General Education

Subjects. Somewhat adequate has a frequency
of 5 (6.6%); adequate has obtained 21 (27.6%);
30 (39.5%) accounted for very adequate; ex-
tremely adequate has a frequency of 18 with a
percentage equivalent of 23.7, and not applica-
ble has a frequency of 2 (2.6%).

Table 17. Relevance of program’s curriculum in previous and/or current job in terms of General Ed-

ucation Subject

Frequency Percent
Somewhat Adequate 5 6.6
Adequate 21 27.6
Very Adequate 30 39.5
Extremely Adequate 18 23.7
Not Applicable 2 2.6
Total 76 100.0

Table 18. Relevance of program’s curriculum in previous and/or current job in terms of Major or

Professional course taken

Frequency Percent

Not at All 3 3.9
Slightly Relevant 5 6.6
Moderately Relevant 14 18.4
Very Relevant 24 31.6
Extremely Relevant 28 36.8
Not Applicable 2 2.6

Total 76 100.0

Table 18 depicted the Relevance of the pro-
gram'’s curriculum in previous and/or current
jobs in terms of Major or Professional courses
taken. 3 (3.9%) perceived that their major or
professional program’s curriculum in their pre-
vious/or current job is not relevant at all;
Slightly relevant has a frequency of 5 (6.6%);
Moderately relevant 14 or with the equivalent
of 18.4%; Very Relevant has a frequency of 24
(31.6%); Extremely Relevant 28 or with per-
centage equivalent of 36.8; and not applicable
has a frequency of 2 (2.6%)

Table 19 presented the major or profes-
sional course taken relevant to my previous

and/or current job. It can be gleaned that the
on-the-job training course was perceived to be
the most relevant course graduates had taken
concerning their employment. The on-the-job
training course has a mean of 3.99 (SD=1.183).
Core / Elective / Major / Professional Subjects
and research courses, with a mean of 3.82
(SD=1.197) and 3.66 (1.342), respectively,
were also seen as relevant to graduates in
terms of their employment. On the other hand,
Practice Teaching / Teaching Assistantship /
Nursing RLE was deemed to be the least rele-
vant course the graduates had taken.

Table 19. Major or Professional course taken relevant to previous and/or current job

Mean SD
Research courses taken 3.66 1.342
On-the-job training course 3.99 1.183
Practice Teaching / Teaching Assistantship / Nursing RLE 3.63 1.384
Core / Elective / Major / Professional Subjects 3.82 1.197
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Conclusion

From the data collected, most of the partic-
ipants were female, a graduate of Bachelor of
Science in Psychology between the years 2017-
2020, and came from the age group between
25-27 years old. Most of the participants said
that their reason for taking up their chosen
bachelor’s degree is their personal choice while
pursuing advanced education was the decision
made in anticipation of career advancement.

In terms of employability, 94.70% of the re-
spondents reported that they were employed,
while the causes of unemployment among the
remaining participants were due to advanced
studies and lack of job opportunities. On the
other hand, most of the respondents reported
that within 2-5 months, they were able to land
on their first job and 92.11% of them were still
employed in the same institution. In addition to
these, most respondents reported that they
were employed locally with permanent status,
having a job title in line with Postsecondary Ed-
ucation and Knowledge Creation and Admin-
istration and Support, and most reported that
they were employed under the government of-
fices. Among others, the leading source of infor-
mation where the respondents got information
about their current job is from recommenda-
tions from other people.

In terms of relevance of the program,
67.10% of the respondents perceived that the
program that they graduated from was signifi-
cant to their employment, which was mostly
aligned with the field of education. Meanwhile,
graduates reported that the greatest contribu-
tory skill developed among them by the pro-
gram they graduated from are communication
skills, while the most useful are skill developed
collaborative skills. Aside from these, gradu-
ates perceived the general education courses of
their baccalaureate degree as very adequately
relevant to their employment, while major and
professional courses, which were perceived to
be the most relevant course to their employ-
ment, were perceived as extremely adequately
relevant.

The findings of the current undertaking
show that the programs of the President Ra-
mon Magsaysay State University- College of
Arts and Sciences, which are Bachelor of

Science in Biology and Bachelor of Science in
Psychology, are still relevant in the context of
the study’s respondents. This claim can be ver-
ified through the various parameters examined
by the current study, such as graduates' per-
sonal, educational, and employment back-
grounds. Furthermore, the perception of the
graduates regarding the skills developed by the
programs that are beneficial to their current
employment reflects that the programs are
producing competitive and employment-ready
graduates. Despite the relevance of the pro-
grams, there is still a need for continuous re-
view and development for them to be able to be
at par with their counterparts all over the coun-
try. Likewise, a similar study can be under-
taken, which will evaluate the teaching-learn-
ing experience of the graduates, and thus will
further highlight the facilities and methodolo-
gies used along the process. An evaluation of
the graduates’ performance through the per-
spective of their employer, can also be consid-
ered to determine further the competencies
that the graduates acquired.

Funding
The study was funded by the affiliation of
the authors through its institutional fund.

References

Albina, A. C., & Sumagaysay, L. P. (2020). Employa-
bility tracer study of Information Technology
Education graduates from a state university in
the Philippines. Social Sciences & Humanities
Open, 2(1),100055.

Ali, M. S, & Jalal, H. (2018). Higher Education as a
Predictor of Employment: The World of Work
Perspective. Bulletin of Education and Re-
search, 40(2), 79-90

Ahmad, K., Zainal, N. F. A,, Idris, S., & Rahmat, M.
(2012). Relationship between employability
and program outcomes achievement. Proce-
dia-Social and Behavioral Sciences, 59, 254-
263.
https:
3

Balyer & Ozcan, (2014). Choosing Teaching Profes-
sion as a Career: Students’ Reasons.
http://dx.doi.org/10.5539/ies.v7n5p104

doi.org/10.1016/j.sbspro.2012.09.27

IJMABER

1629

Volume 4 | Number 5 | May | 2023


https://doi.org/10.1016/j.sbspro.2012.09.273
https://doi.org/10.1016/j.sbspro.2012.09.273
http://dx.doi.org/10.5539/ies.v7n5p104

Camuyong et al.,, 2023 / College of Arts and Sciences Graduates’ Performance

Buenviaje, M. G., del Mundo, G. V., Anonuevo, F., &
Martinez, M. (2015). Employability if Business
and Computer Management Graduates of one
Higher Education Institution in the Philip-
pines. Asia Pacific Journal of Multidisciplinary
Research, 3(5), 63-71

Camuyong, C. S. F., Adlawan, ]. E., Reyes, K. C., Mag-
talas, S. A., & Decena, C. F. (2022). Six-year
Comparative Analysis of Licensure Examina-
tion Performance: The Case of PRMSU BLEPP
Takers. South Asian Journal of Social Sciences
and Humanities, 3(4), 62-69.
https://doi.org/10.48165/sajssh.2022.3405

Cassar, E. (2016). Graduate Tracer Study, National
Commission for Further and Higher Education
https://mfhea.mt/wp-content/up-
loads/2021/09/GraduateTracer-Study.pdf

Centers of Excellence (COE) for Labor Market Re-
search. (2016). https://coeccc.net/

Cuadra, L.]., Aure, M. R. K. L., & Gonzaga, G. L. (2019).
The use of tracer study in improving under-
graduate programs in the university. Asia Pa-
cific Higher Education Research Journal
(APHER]), 6(1). https://po.pnuresearchpor-
tal.org/ejournal/index.php/apherj/arti-
cle/view/1315

Del Rosario, P. Y. (2019). Tracer study of graduates
of the college of industrial Technology. Inter-
national Journal of Academic Research in Psy-
chology, 3 (5) 23- 31

Edgar, T. W., & Manz, D. 0. (2017). Research meth-
ods for cyber security. Syngress.

Ethridge, D.E. (2004). Research Methodology in Ap-
plied Economics. John Wiley & Sons, p.24

Fox, W. &Bayat, M.S. (2007). A Guide to Managing
Research. Juta Publications, p.45

Funk, R. A. (2016). New Survey Results: Recent

Grads Leave First Jobs Quickly.
https://www.prweb.com/re-
leases/2016/02/prweb13204337.htm

Kartika, A. D., Samsul, S. 1., Pujosusanto, A., & Rid-
wan, A. (2019, December). The Correlation be-
tween Tracer Study and Curriculum Rele-
vance. In Social Sciences, Humanities and Edu-
cation Conference (SoSHEC 2019) (pp. 98-
101). Atlantis Press.
https://doi.org/10.2991 /soshec-19.2019.54

Llego, ], & Bafiez, C. (2017). Urdaneta City Univer-
sity midwives across the years: A tracer
study. Uterum: Journal of Midwifery,1(1).

https://papers.ssrn.com/sol3/pa-
pers.cfm?abstract id=3067786

Naidoo, J., Jackling, B., Oliver, B., & Prokofieva, M.
(2011). Identifying the employment expecta-
tion-performance gaps of early career ac-
counting graduates. Victoria University: un-
published. https://www.re-
searchgate.net/profile/Maria-Prokofi-
eva/publication/269631449 Identify-
ing the employment expectationperfor-

mance gaps of early career account-
ing/links /549049b30cf214269f266506/Iden

tifying-the-employment-expectationperfor-
mance-gaps-of-early-career-accounting.pdf

Palomeno, G. I, Perez, K. E., Pesigan, M. F, &
Piamonte, R. M. (2017). An Assessment on Ed-
ucational Experience, Employment, and
Achievements of Nursing Graduates of LPU- St.
Cabrini College of Allied Medicine: A Tracer
Study.

Ramirez, T. L., Cruz, L. T., & Alcantara, N. V. (2014).
Tracer study of RTU graduates: an analysis.
Researchers World, 5(1), 66.

Reusia, D. H. R, Danilo Jr, V. R, & Andres, K. P.
(2020). Science education graduates of a state
university from 2008-2018: A tracer
study. The Normal Lights, 14(1).
https://d1wqtxts1xzle7.cloud-
front.net/64851871/16 TNL-with-cover-
page-v2.pdf?Expires=1669020966&Signa-
ture=boG3j8pP8R~SUx]~E20iWKICN-

gUkM(fbfk4jo-
EXIH3]XY5G0474Q253Hj49MSvXk~w]5Sbd5
r27Z~xztulv~Y8In0yXVXgct4xB27FK3B~iVG
T~3b-
wBZNwoaBRMo01wT9bB48hiNxkGPKZB-
BrfwOFUn-
bsghGLUCGZZ218itv9ceME4LwYKoGef1BaR-
CCJrWZz440K08NhpN9jTnfSqgh1xYDQ3Z4V
m3fux-
IWcgltFC8b34gEz3P50ACrdtKR6tC26R9hYpl
04Uk2r4eBt-
oVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4
~~8CAuID93Tc55V3~nUz27ZKs30gAyR8sZ~
w-Q &Key-Pair-Id=APKAJ-
LOHF5GGSLRBV4ZA

Rocaberte, TG (2016). The university of pangasinan
graduate tracer study.
https://www.scribd.com/doc/28709371/Th

eUniversity-of-Pangasinan-Graduate-Tracer-
Study

IJMABER

1630

Volume 4 | Number 5 | May | 2023


https://doi.org/10.48165/sajssh.2022.3405
https://mfhea.mt/wp-content/uploads/2021/09/GraduateTracer-Study.pdf
https://mfhea.mt/wp-content/uploads/2021/09/GraduateTracer-Study.pdf
https://coeccc.net/
https://po.pnuresearchportal.org/ejournal/index.php/apherj/article/view/1315
https://po.pnuresearchportal.org/ejournal/index.php/apherj/article/view/1315
https://po.pnuresearchportal.org/ejournal/index.php/apherj/article/view/1315
https://www.prweb.com/releases/2016/02/prweb13204337.htm
https://www.prweb.com/releases/2016/02/prweb13204337.htm
https://doi.org/10.2991/soshec-19.2019.54
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3067786
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3067786
https://www.researchgate.net/profile/Maria-Prokofieva/publication/269631449_Identifying_the_employment_expectationperformance_gaps_of_early_career_accounting/links/549049b30cf214269f266506/Identifying-the-employment-expectationperformance-gaps-of-early-career-accounting.pdf
https://www.researchgate.net/profile/Maria-Prokofieva/publication/269631449_Identifying_the_employment_expectationperformance_gaps_of_early_career_accounting/links/549049b30cf214269f266506/Identifying-the-employment-expectationperformance-gaps-of-early-career-accounting.pdf
https://www.researchgate.net/profile/Maria-Prokofieva/publication/269631449_Identifying_the_employment_expectationperformance_gaps_of_early_career_accounting/links/549049b30cf214269f266506/Identifying-the-employment-expectationperformance-gaps-of-early-career-accounting.pdf
https://www.researchgate.net/profile/Maria-Prokofieva/publication/269631449_Identifying_the_employment_expectationperformance_gaps_of_early_career_accounting/links/549049b30cf214269f266506/Identifying-the-employment-expectationperformance-gaps-of-early-career-accounting.pdf
https://www.researchgate.net/profile/Maria-Prokofieva/publication/269631449_Identifying_the_employment_expectationperformance_gaps_of_early_career_accounting/links/549049b30cf214269f266506/Identifying-the-employment-expectationperformance-gaps-of-early-career-accounting.pdf
https://www.researchgate.net/profile/Maria-Prokofieva/publication/269631449_Identifying_the_employment_expectationperformance_gaps_of_early_career_accounting/links/549049b30cf214269f266506/Identifying-the-employment-expectationperformance-gaps-of-early-career-accounting.pdf
https://www.researchgate.net/profile/Maria-Prokofieva/publication/269631449_Identifying_the_employment_expectationperformance_gaps_of_early_career_accounting/links/549049b30cf214269f266506/Identifying-the-employment-expectationperformance-gaps-of-early-career-accounting.pdf
https://www.researchgate.net/profile/Maria-Prokofieva/publication/269631449_Identifying_the_employment_expectationperformance_gaps_of_early_career_accounting/links/549049b30cf214269f266506/Identifying-the-employment-expectationperformance-gaps-of-early-career-accounting.pdf
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/64851871/16_TNL-with-cover-page-v2.pdf?Expires=1669020966&Signature=boG3j8pP8R~SUxJ~E2oiWKlCNgUkMfbfk4joEXIH3JXY5Go4Z4Q253Hj49MSvXk~wJ5Sbd5r2Z~xztu1v~Y8In0yXVXgct4xB27FK3B~iVGT~3b-wBZNwoaBRMo01wT9bB48hiNxkGPKZBBrfwOFUnbsghGLuCGZZ2I8itv9ceME4LwYKoGef1BaRCCJrWZz44OK08NhpN9jTnfSqh1xYDQ3Z4Vm3fuxlWcgItFC8b34qEz3P5oACrdtKR6tC26R9hYpl04Uk2r4eBtoVWCkUDjdewD058Ai3Ev70DUBvC4ZXVsU4~~8CAuID93Tc5sV3~nUz2ZKs30gAyR8sZ~w-Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://www.scribd.com/doc/28709371/TheUniversity-of-Pangasinan-Graduate-Tracer-Study
https://www.scribd.com/doc/28709371/TheUniversity-of-Pangasinan-Graduate-Tracer-Study
https://www.scribd.com/doc/28709371/TheUniversity-of-Pangasinan-Graduate-Tracer-Study

Camuyong et al.,, 2023 / College of Arts and Sciences Graduates’ Performance

Slaper, Timothy F. (2017). Clustering Occupations. = Woya, A. A. (2019). Employability among statistics

https://www.ibrc.indi- graduates: Graduates’ attributes, competence,
ana.edu/ibr/2014 /summer/article2.html and quality of education. Education Research
Singla, Chandan Dev. (2008). Knowledge-based International, 2019.
Cluster Development in India Opportunities  Yuce, K, Sahin, E., Kocer, O., & Kana, F. (2013). Moti-
and Challenges. https://core.ac.uk/down- vations for choosing teaching as a career: A
load/pdf/4423035.pdf perspective of pre-service teachers from a
Vicente, C.P., Reyes, M. P. V., & Del Poso, A. B. (2017). Turkish context. Asia Pacific Educ. Rev., 14,
A tracer study of the employment status of 295-306. http://dx.doi.org/10.1007/s12564-
Baliuag University College of Information 013-9258-9

Technology Education Graduates (2002-2003
TO 2006-2007). Harvest, 13(1), 1-1.

IJMABER 1631 Volume 4 | Number 5 | May | 2023


https://www.ibrc.indiana.edu/ibr/2014/summer/article2.html
https://www.ibrc.indiana.edu/ibr/2014/summer/article2.html
https://core.ac.uk/download/pdf/4423035.pdf
https://core.ac.uk/download/pdf/4423035.pdf
http://dx.doi.org/10.1007/s12564-013-9258-9
http://dx.doi.org/10.1007/s12564-013-9258-9

