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ABSTRACT 

 

The study determined the efficacy of the Management Program of 
Columban College, Inc. It employed the descriptive method of re-
search. The respondents of the study were the randomly selected 3rd 
to 4th-year students who were enrolled with major subjects and fac-
ulty members in the Management programs such as Bachelor of Sci-
ence in Business Administration, Major in Management, Bachelor of 
Science in Tourism, and Bachelor of Science in Hotel and Restaurant 
Management for the academic year 2008-2009. The student’s per-
ceived efficacy and teachers regarding Seminars got a descriptive rat-
ing of “Agree” and field trip obtained “Agree” both under co-curricu-
lar activities. The perception of the students and faculty members on 
the efficacy of the Management courses in terms of membership in 
the organizations has a descriptive rating of “Agree”; for the academic 
contests obtains “Moderately Agree”; and non-academic competi-
tions garnered a descriptive rating of “Agree”. There is a significant 
difference Management programs’ perceived usefulness in relation to 
the non-academic contests, seminars, field trips, and membership in 
organizations. There is no significant difference in the perceived effi-
cacy of the Management programs with regard to the academic com-
petition, curriculum, laboratory, library, and facility. 
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Introduction 

Nowadays, Management courses have been 
top- rated among colleges and universities 
without mentioning that vocational schools of-
fer these. With this on hand, the competition 
exists among academic institutions that pro-
vide quality and highly competitive Manage-
ment courses. This adds up to the researcher’s 
interest, especially that Management courses 
have the highest population in terms of  

enrollees in Columban College. As a new study 
in the Graduate School of Columban College, it 
will provide perceptions of the students and 
faculty members on the Management courses’ 
efficacy. This will assess if this is in line with the 
following specific objectives of the College of 
Business Administration such as: to prepare 
the students to be responsible individually in 
line with their field of discipline; to prepare the 
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students to cope up with the fast-growing de-
mands in the business industry; and to provide 
the students the necessary knowledge skills, at-
titudes integrated with ethical values to be-
come business leaders in the future. 

The findings of the study will also be rele-
vant to the Accreditation Office since the Man-
agement course has been applied for accredita-
tion to PAASCU and for compliance with the 
Commission on Higher Education CHED Memo-
randum Order (CMO) No.39, series of 2006 
with the subject Policies, Standards, and Guide-
lines for Bachelor of Science in Business Ad-
ministration (BSBA). 
 
Methods 

This study employed the descriptive 
method of research. This method is defined by 
Best (1963) in the following way: 

Descriptive research describes and inter-
prets what is concerned with conditions of re-
lationships that exist, practices that prevail, be-
liefs and processes that are going on, effects 
that are being felt or trends that are developing. 

The process of descriptive research goes 
beyond mere gathering and tabulation of data. 
It involves an element of interpretation of the 
meaning or significance of what is prescribed. 
Thus, a description is often combined with 
comparison and contrast concerning measure-
ments, classification, interpretation, and evalu-
ation. 

This method employed to investigate and 
ascertain facts about the present condition of 
the College of Business Administration’s Man-
agement courses of Columban College, which 
relates to the Curricular Profile, Co-curricular 
Activities and Extra-Curricular Activities and 
its efficacy in the improvement of the Manage-
ment courses. 

 
Results and Discussion 
The Profile of the 3rd -4th Management Ma-
jor Students 
Age 

The respondents’ age, based on the survey-
questionnaire retrieved, range from seventeen 
(17) to twenty (20) years old and above. It re-
flects that sixteen (16) or eight percent (8%) 
were seventeen (17) years old, forty-nine (49) 
or twenty four point five percent (24.5%) were 

eighteen (18) years old while eighty-three (83) 
or forty one point five percent (41.5%) were 
nineteen (19) years old, and fifty two (52) or 
twenty-six percent (26%) were twenty (20) 
years old and above.  

 
Gender  

For gender of the student-respondents, sev-
enty-four (74) or thirty-seven percent (37%) of 
the respondents were composed of males, and 
one hundred twenty-six (126) or sixty-three 
percent (63%) were females. 

 
Students’ Year Level and Course  

The respondents were classified into: Year 
Levels such as Third Year and Fourth Year and 
Courses such as Bachelor of Science in Business 
Administration major in Management (BSBA-
M), Bachelor of Science in Hotel and Restaurant 
Management (BSHRM) and, Bachelor of Sci-
ence in Tourism (BST). 

It shows that Bachelor of Science in Busi-
ness Administration major in Management 
(BSBA-M) has twenty-seven (27) or thirteen 
point five percent (13.5%) third-year students 
in comparison to thirty-nine (39) or nineteen 
point five percent (19.5%) were fourth-year 
students. Bachelor of Science in Hotel and Res-
taurant Management (BSHRM) has sixty-one 
(61) or thirty point five percent (30.5%) third-
year students while fifty-one (51) or twenty-
five point five percent (25.5%) were fourth-
year students. Lastly, for Bachelor of Science in 
Tourism (BST), there were twelve (12) or six 
percent (6%) third-year students and ten (10) 
or five percent (5%) fourth-year students.  

 
Student Status 

The respondents were further classified as 
to student status: regular student, irregular 
student and working student, which reveal that 
forty-four (44) or twenty-two percent (22%) 
were regular male students while eighty-five 
(85) or forty point five percent (42.5%) for reg-
ular female students who had a total of one 
hundred twenty-nine (129) or sixty-four point 
five percent (64.5%). For the irregular stu-
dents, there were twenty-eight (28) or fourteen 
percent (14%) irregular male students com-
pared to thirty-seven (37) or eighteen point 
five percent (18.5%) irregular female students. 
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There was a total of sixty-five (65) or thirty-
two point five percent (32.5%) irregular  
students. Lastly, there were two (2) or one per-
cent (1%) male working students while there 
were four (4) or two percent (2%) female 
working students. As a total, there were six (6) 
or three percent (3%) working students in the 
respondents from College of Business Admin-
istration’s Management courses.  

 
Profile of the Faculty Members Teaching 
Management Subjects 
Age  

As to the age of the faculty members, there 
was zero (0) or zero percent (0%) that aged 
twenty to twenty-five (20-25) years old. For 
twenty six to thirty-five (26-35) years old, 
there were two (2) or eleven point seventy six 
percent (11.76%) male respondents in contrast 
to three (3) or seventeen point sixty-five per-
cent (17.65%) were female which resulted to 
five (5) or twenty nine point forty-one percent 
(29.41%) respondents for the said age range. 
Meanwhile, the age range from thirty-six to 
forty-five (36-45) years old got five (5) or 
twenty-nine point forty one percent (29.41%) 
were male respondents while female respond-
ents got three (3) or seventeen point sixty-five 
percent (17.65%) giving a total of eight (8) or 
forty-seven point zero six percent (47.06%) for 
that age range. For the thirty-six to forty-five 
(36-45) years old, there were three (3) or sev-
enteen point sixty-five percent (17.65%) male 
respondents while one (1) or five point eighty-
eight percent (5.88%) were female respond-
ents totaling to four (4) or twenty-three point 
fifty-three percent (23.53%).  

 
Gender  

There were ten (10) or fifty-eight point 
eighty-two percent (58.82%) were composed 
of male respondents, while there were only 
seven (7) or forty-one point eighteen percent 
(41.18%) female respondents.  

 
Civil Status  

There were five (5) or twenty-nine point 
forty-one percent (29.41%) single male faculty 
members while two (2) or eleven point sev-
enty-seven percent (11.77%) were single  

female faculty members having a total of seven 
(7) or forty-one point eighteen percent 
(41.18%). As per married faculty members, five 
(5) or twenty-nine point forty-one percent 
(29.41%) were male and five (5) or twenty-
nine point forty-one percent (29.41%) for a 
sum of ten (10) or fifty eight point eighty two 
percent. No one has responded for the item oth-
ers. 

  
Highest Educational Background  

The study showed that there wer three (3) 
or seventeen point sixty-five percent (17.65%) 
on Bachelors Degree for male respondents 
while there was one (1) or five point eighty 
eight percent (5.88%) female respondents. On 
Masters Degree, eight (8) or forty seven point 
zero six percent (47.06%) were male respond-
ents while two (2) or eleven point seventy six 
percent (11.76%) were female respondents 
having a total of ten (10) or fifty eight point 
eighty two percent (58.82%). For the Doctors 
Degree, there were two (2) or eleven point sev-
enty six percent (11.76%) male respondents 
and one (1) or five point eighty eight percent 
(5.88%) were female having a sum of three (3) 
or seventeen point sixty four percent (17.64%).  

 
Number of Years Teaching Management Sub-
jects  

Study showed that only two (2) or eleven 
point seventy six percent (11.76%) were male 
respondents and three (3) or seventeen point 
sixty five percent (17.65%) were female re-
spondents for one (1) to three (3) years. On the 
item four (4) to six (6) years, there was one (1) 
or five point eighty eight percent (5.88%) male 
respondent while zero (0) for the female re-
spondents. For seven (7) to nine (9) years, 
there was zero (0) for the male respondent and 
only two (2) or eleven point seventy six percent 
(11.76%) female respondents. Lastly for the 
ten (10) years and up, there were seven (7) or 
forty one point eighteen percent (41.18%) 
male respondents while there were only two 
(2) or eleven point seventy six percent 
(11.76%) female respondents having a sum of 
nine (9) or fifty two point ninety four percent 
(52.94%). 
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Mean Perception of the Students and Faculty 
Members on the Efficacy of the Management 
Courses with Regard to Curricular Profile  

 For the area of Curriculum, it shows that 
the strict compliance of the instructor to follow 
what has been prescribed by the course sylla-
bus got the highest mean value of 3.66 which 
can be interpreted as “Agree”. Strong founda-
tion of Management curriculum and content of 
course syllabus likewise got ratings equivalent 
to Better. On the other hand, course syllabus 
coinciding with the need of the industry and 
current market trends and modification of 
course syllabus every school year had acquired 
of “Undecided” rating. And the lowest among 
the items is that curriculum is perceived as 
competitive at par with the current needs of the 
industry which has mean value of 3.26 which 
interpreted as “Undecided”.  

As for the Laboratory, the highest mean 
value obtained is 3.79 which can be interpreted 
as “Agree” is the safeness and cleanliness of the 
laboratory. The same interpretation of “Agree” 
was obtained by content of necessary labora-
tory equipment. Meanwhile, updated labora-
tory equipment, personnel adequacy to labora-
tory and concentrated to business-related ma-
terials with the lowest having a mean value of 
2.83, are all interpreted as “Undecided”. 

 
Mean Perception of the Students and Faculty 
Members on the Efficacy of the Management 
Courses with Regard to Co-curricular Activi-
ties  

Off-campus seminars encouraged by the 
faculty members obtained the highest mean 
value of 4.6, which can be interpreted as 
“Strongly Agree”. The same rating of “Strongly 
Agree” was acquired by seminars based on 
course syllabus and the necessity of seminars 
like teambuilding. While the provision for sem-
inars had a rating of “Agree”. On the other hand, 
the plan of schedule for seminars and work-
shops being shared to co-faculty members is 
the lowest with a mean value of 2.74, which is 
interpreted as “Undecided”. All of the items 
under the area of Field Trips were rated 
“Agree”. The highest mean value of 4.15 was 
given to the category that only courses allowed 
by the school to conduct field trips while the 
item itineraries of the trips are of great  

relevance to the subject matter is the lowest, 
obtaining a mean value of 3.98.  

 
Difference on the Perception of the Students 
and Faculty Members on the Efficacy of the 
College of Business Administration’s Man-
agement Courses  

The Curriculum under the Curricular Pro-
file, it shows that there is no significant differ-
ence between the perception of the students 
and faculty members in the efficacy of the Man-
agement courses in terms of curriculum. It has 
a t-value of 1.127, which is lower than the crit-
ical value of 1.96 with a 0.05 level of signifi-
cance that is why the null hypothesis is ac-
cepted. On the other hand, the Library area also 
reflects that there is no significant difference 
between the perception of the students and fac-
ulty members on the efficacy of such with a t-
value of 1.89 as against to critical value of 1.96. 
Likewise the same with Library and Facility, it 
resulted in no significant difference between 
the students and faculty members’ perception.  

With the Co-curricular activities, the area of 
Seminar shows that its t-value of 2.357 is 
greater than the critical value of 1.96 meaning, 
the null hypothesis is rejected. It also means 
that there is a significant difference between 
the perceptions of the students and faculty 
members on the efficacy of the Management 
courses. This is also the same with the Field 
Trip category which obtains a 12.492 t-value as 
compared to a critical value of 1.96. The deci-
sion is to reject the null hypothesis; therefore, 
there is a significant difference between the re-
spondents’ perception on the efficacy of Man-
agement courses in terms of Seminars and 
Field Trips under Co-curricular Activities.  

It shows in the Extra Curricular Activities 
that in the area of Membership in the Organiza-
tion, it reveals a t-value of 2.754 which is higher 
to the critical value of 1.96. Thus, rejecting the 
null hypothesis and presenting that there is a 
significant difference between the perceptions 
of the respondents on the efficacy of the Man-
agement courses in terms of Membership in the 
Organization under Extra Curricular Activities. 
This is similar with the area of Non-Academic 
Contests which acquired a t-value of 2.695 
which is greater than 1.96 critical value. The 
decision is also reject the null hypothesis  
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meaning there is a significant difference be-
tween respondents’ perception on the efficacy 
of the Management courses in terms of Non-ac-
ademic under Extra-Curricular Activities. As a 
comparison, the Academic Contests area revels 
that it obtains a t-value of 1.579 which is lower 
than the critical value of 1.96. It accepts the null 
hypothesis meaning there is no significant dif-
ference between the perception of students 
and faculty members of the efficacy of the Man-
agement course in terms of Academic Contests 
under Extra Curricular Activities 

It shows in the Extra-Curricular Activities 
that in the area of Membership in the Organiza-
tion, it reveals that a t-value of 2.754, which is 
higher than the critical value of 1.96. Thus, re-
jecting the null hypothesis and presenting that 
there is a significant difference between the 
perceptions of the respondents on the efficacy 
of the Management courses in terms of Mem-
bership in the Organization under Extra Curric-
ular Activities. This is similar to the area of 
Non-Academic Contests which acquired a t-
value of 2.695 which is greater than 1.96 criti-
cal value. The decision also rejects the null hy-
pothesis meaning there is a significant differ-
ence between respondents’ perception of the 
efficacy of the Management courses in terms of 
Non-academic under Extra-Curricular Activi-
ties. As a comparison, the Academic Contests 
area revels that it obtains a t-value of 1.579, 
which is lower than the critical value of 1.96. It 
accepts the null hypothesis meaning there is no 
significant difference between the student’s 
perception and faculty members on the efficacy 
of the Management course in terms of Aca-
demic Contests under Extra-Curricular Activi-
ties 

Based on the findings, College of Business 
Administration’s Management courses is pro-
ductive because it shows strength on the area 
of Co-Curricular Activities and Extra-Curricular 
Activities in terms of Seminars, Field Trips, 
Membership in the Organizations and Contests. 

College of Business Administration’s Manage-
ment courses offers very competitive outside 
seminars and field trips that enhance and de-
velop the knowledge and skills of both the stu-
dents and faculty members. On the other hand, 
Management courses are also productive on 
their Curricular Profile because of their up-
dated syllabus, HRM laboratories, call center 
program, and international practicum. How-
ever, it shows likewise that it needs improve-
ment since most of the responses were rated 
“Undecided”.  

Furthermore, the development of the 
course program is identified as to the require-
ments drawn by the authorized body for aca-
demic institutions such as the Commission on 
Higher Education (CHED) and some accrediting 
agencies that evaluate standards like the Phil-
ippine Association of Accredited Schools, Col-
leges and Universities (PAASCU) and the like. 
Knowing the standards, it is of great commit-
ment that academic institution delivers these 
standards to the component of the school spe-
cifically the faculty members and students. The 
study’s findings had given an implication as to 
how the students and teachers perceived the 
efficacy of the Management courses whether it 
meets the standard being given to every insti-
tution offering such courses. 

More so, this study’s findings imply a big 
impact to the administration of Columban Col-
lege particularly the College of Business Ad-
ministration’ Management courses since the 
gathered data showed that the efficacy of the 
Management courses is “Agree”. In reference to 
the foregoing findings, the College administra-
tion shall give duly their full support for the im-
provement of such courses in terms of curricu-
lum, laboratory, library and facility to further 
meet the required standards and for the stu-
dents and faculty members be more equipped 
and competent. This will eventually realize the 
goal of the College of Business Administration 
and that of Columban College. 
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Table 1.   The Difference in the Perceptions of the Students and Faculty Members on the Efficacy of 
the Management Programs in terms of Curricular Profile 

Areas Curricular      Laboratory Library Facility 

Y1    3.59         3.52 3.35 3.00 

Y2   3.34        3.13 3.1 2.89 

S1   .18         .64       .62 .20 

S2    .43        .23 .23 .16 

t-Values 1.13        1.89 1.34 .16 

Decision  A Ho       A Ho A Ho A Ho 

R   NS        NS NS NS 

Note:* DR is Descriptive Rating; S is significant difference; and NS is no significant difference 
*A Ho – Accept Null Hypothesis 

 

Table 2.  The Difference in the Perceptions of the Students and Faculty Members on the Efficacy of 
the Management Programs in terms of Co-Curricular Profile 

Areas Curricular Laboratory 

Y1 4.10 4.47 

Y2 3.65 3.13 

S1 .86 .64 

S2 .82 .23 

t-Values 2.36 1.89 

Decision  R Ho R Ho 

DR   

Note:* DR is Descriptive Rating; S is significant difference; and NS is no significant difference 
*R Ho – Reject Null Hypothesis 

 
Table 3.  The Difference in the Perceptions of the Students and Faculty Members on the Efficacy of 

the Management Programs in terms of Extra-Curricular Profile 

Areas Membership Academic Non-Academic 
Y1 4.42 3.58 4.78 
Y2 4.01 3.16 4.07 
S1 .47 .92 .12 
S2 .53 .37 .65 
t-Values 2.75  1.58 2.7 
Decision R Ho A Ho R Ho 
DR S NS S 

Note:* DR is Descriptive Rating; S is significant difference; and NS is no significant difference 
*A Ho – Accept Null Hypothesis; R Ho – Reject Null Hypothesis 

 
Conclusion 

After the extensive gathering of data and 
applications of appropriate statistical tools for 
this study, and with the previous findings, the 
following conclusions were made: 
1. There were seventy-four (74) male student- 

respondents and one hundred twenty-six 
(126) female student-respondents. For the  

faculty members, there were ten (10) males 
and seven (7) females. As to the age of the 
student-respondents, sixteen (16) were sev-
enteen (17) years, forty-nine (49) were 
eighteen (18) years old, eighty-three (83) 
were nineteen (19) years old, and the re-
maining fifty-two (52) were twenty (20) 
years old and above.  
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2. On the other hand, the faculty members 
have five (5) respondents aging from 
twenty-six (26) to thirty-five (35) years old, 
eight (8) respondents aging from thirty-six 
(36) to forty-five (45) years old, and four (4) 
respondents aging from forty-six (46) years 
old and up.  

3. The perception of the students and faculty 
members on the efficacy of the College of 
Business Administration’s Management 
courses in terms Curriculum is “Agree”; La-
boratory obtained “Undecided”; Library is 
“Undecided”; and Facility obtained “Unde-
cided” all under Curricular Profile.   

4. The perceived efficacy of the students and 
teachers regarding Seminars got a descrip-
tive rating of “Agree” and Field Trip ob-
tained “Agree” both under Co-curricular Ac-
tivities. 

5. The perception of the students and faculty 
members on the efficacy of the Management 
courses in terms of Membership in the Or-
ganizations has a descriptive rating of 
“Agree”; for the Academic Contests obtains 
“Undecided”; and Non-Academic Contests 
garnered a descriptive rating of “Agree”. 

6. There is a significant difference between the 
perceived efficacy of the students and fac-
ulty members to the College of Business Ad-
ministration’s Management courses, and 
also the null hypothesis was rejected. 
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